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UNITED STEELWORKERS OF AMERICA 
AFL-CIO-CLC 
LOCAL 430-S 
VILLAGE OF CANTON 
60 MAIN ST. 
CANTON, NY 13617 
Effective: June 1, 2005 
Expiration: May 31, 2008 
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PREAMBLE: 
This Agreement made this 1st day of June 2005, by and between the 
VILLAGE OF CANTON (hereinafter called the "Village") and the United 
Steelworkers of America, AFL-CIO.CLC, on behalf of Local 430-S (hereinafter 
referred to as the "Union"). 
ARTICLE 1 : UNIT 
1.1 Agreement will apply to all full-time employees of the Union. 
ARTICLE 2: RECOGNITION 
2.1 The Union, having heretofore presented appropriate evidence that it 
represents the majority of the employees represented in Article 1 above, is 
therefore recognized as the employee organization representing said employees 
for the purpose of collective negotiations with the Village in the determination of 
the terms and conditions of employment and in respect to the administration of 
grievances arising under the Agreement herewith executed. 
2.2 The United Steelworkers of America on behalf of Local 430-S shall have 
exclusive rights to payroll deduction of dues for employees covered by this 
agreement. Such dues shall be remitted to Secretary-Treasurer, United 
Steelworkers of America, Five Gateway Center, Pittsburgh, PA 15222 on a 
payroll period basis. No other organization shall be accorded any payroll 
deduction privilege without the express consent and written authorization of the 
United Steelworkers of America. 
ARTICLE 3:RECIPROCAL RIGHTS 
3.1 The Union recognizes that the management of the Village shall have the sole 
and absolute right, responsibility, and prerogative of management of the affairs of 
the Village and direction of the working force, including but not limited to the 
following: 
(a) To determine the care, maintenance and operation of equipment and 
property used for and on behalf of the purpose of the Village. 
(b) To establish and continue policies, practices, and procedures for the 
conduct of Village business and from time to time, to change or abolish such 
policy, practices or procedures. 
(c) To discontinue processes or operations or to discontinue their 
performance. 
(d) To select and to determine the number and type of employees required 
to perform the Village's operations. 
(e) To prescribe and enforce reasonable rules and regulations for the 
maintenance of discipline and for the performance of work in accordance with the 
requirements of the Village, provided such rules and regulations are made known 
in a reasonable manner to the employees affected by them. 
(f) To insure that incidental duties connected with departmental operations 
whether enumerated in the job description or not, shall be performed by 
employees of the Village. 
ARTICLE 4: NO STRIKE, NO LOCKOUT PROVISION 
4.1 The Union will not engage in a strike, or cause, instigate, encourage or 
condone a strike as provided in Section 210 of the Public Employee's Fair 
Employment Act, nor will the Village engage in, cause, instigate, condone or 
encourage a lockout. 
ARTICLE 5: HOURS OF WORK 
5.1 The basic workweek for all employees shall be 40 hours. The workweek 
shall begin at 12:01 AM on Thursday and end the following Wednesday. Any 
time an employee who works more than 40 hours in any workweek (on a seven 
day work schedule), he shall receive compensatory time off at one and one-hatf 
times. Existing compensatory time accumulated by any Employee will not be 
affected by any policy, which the Village may set in the future. 
5.2 Employees shall be paid on a bi-weekly basis. 
ARTICLE 6. SALARY SCHEDULE 
6.1 ClASSlFlCATlON 2005-2006 2006-2007 2007-2008 
Chief Operator $57;315.15 $58,565.15 $59,815.15 
Lagoon Chief Operator $51,195.92 $52,445.92 $53,695.92 
Operators $44,425.16 $45,675.16 $46,925.16 
Maintenance Electrician $37,317.20 $38,567.20 $39,817.20 
6.2 Should the Consumer Price Index (C.P.I.), U.S. Cities Average, for Urban 
Wage Earners and Clerical Workers, as reported by the Bureau of Labor 
Statistics for the period January 1, 2005 exceed 2.5%, wages shall be adjusted 
upward effective at the start of the next fiscal year (June 1, 2006) by a factor of 
0.001 for each one-tenth of one per cent (0.1 %) change in the C.P.I. between 
2.5% and 4.0% For example if the CPI in 1998 is 3.9%, multiply each salary by 
0.014 (for a person earning $40,000 this would add $560 to the annual salary). 
Because the maximum increase is limited to 1.5%, if the CPI were to be 5.2%, 
the salary would be multiplied by 1.5% not 2.7%. 
6.3 "If any bargaining unit employee is assigned by the Village Superintendent or 
his designee, and performs the duties of chief operator for a period of five (5) 
consecutive days or more, he shall be paid at the chief operator's rate of pay 
retroactive to the first day he was assigned the chief operator's duties. Excluded 
from this provision would be vacation time taken by the chief operator. 
ARTICLE 7: LONGEVITY 
7.1 All permanent or provisional employees who have been on the payroll of the 
Village for five years shall receive a $300.00 longevity increment effective on 
their anniversary date. For every five years additional service, an additional 
$200.00 increment will be paid. At 25 years employees shall receive $1,200.00. 
7.2 Longevity payments shall be disbursed to each eligible employee during the 
first pay period in November of each year. 
ARTICLE 8: VACATIONS 
8.1 All permanent or provisional full-time employees shall start to accumulate 
vacation time one year after their date of hiring with credit for their first year of 
employment at the following rate: 
After 1 year of continuous service - 5 working days vacation 
After 2 years continuous service - 10 working days vacation 
After 5 years continuous service - 15 working days vacation 
One additional day per year after 5 years to 10 years 
11 to 1 5th year of continuous service - 22 working days vacation 
16 to 2oth year of continuous service - 25 working days vacation 
8.2 Vacation earned by an employee may be accumulated up to a maximum of 
forty-five (45) days. 
8.3 The Chief Operator may limit the number of employees on vacation at any 
one time. 
8.4 Vacations shall be approved in accordance with the workload of the 
department. Seniority shall prevail whenever possible in determining the choice 
of vacations. 
8.5 In the event a legal holiday falls within the vacation period, the holiday shall 
not be charged to vacation time. 
8.6 If an employee has to work, through no fault of his own, and thus is not able 
to use his accumulated vacation days before his anniversary date, they can 
request 112 day pay for the number of days over 45. If time off is scheduled, 
employee must take the time. 
8.7 Upon termination of employment, employees shall be compensated for any 
unused, earned, or accumulated vacation at their appropriate hourly rate. 
ARTICLE 9: SICK LEAVE AND OTHER PROVISIONS 
9.1 (a) Employees shall earn sick leave credit at the rate of one (1) day per full 
month of full time employment or twelve (12) days per full year of full-time 
employment and also such earned and unused sick leave shall be accumulated 
to a maximum of one hundred eighty (180) days. Fifty percent (50%) of an 
employee's accumulated sick leave shall be paid upon retirement. 
(b) Employees shall earn sick leave credit from date of employment. Part- 
time or seasonal personnel engaged by the Village and not covered by this 
Agreement shall not earn sick leave credit. 
(c) Employees shall be granted use of sick leave with pay exclusively for 
absence from duty due to employees contracting or incurring any non- 
occupational sickness, illness or exposure to contagious disease to the full extent 
of each employee's earned and unused accumulated sick leave credit. Sick 
leave credit shall be used at the rate of one (1) day for each day absent from 
duty for the above sick leave reasons based upon the workday schedule. 
Employees who call in prior to the start of their shift will be required to 
take sick leave in increments of one-half or full day increments. Employees who 
report for work and become ill will be permitted to sick leave increments of one 
hour or more. 
(d) Certificate of inability to work by reason of illness from a licensed 
doctor of medicine or osteopathy, or such other evidence of illness and inability 
to work as the Village Clerk may deem necessary may be required as evidence 
of illness before compensation for the period is allowed. The employer reserves 
the right to request an examination by a licensed doctor of medicine or 
osteopathy of its choice at no cost to the employee. Such certificate may be 
required only after the fifth consecutive workday of illness. 
(e) Employees not able to report for work because of illness or injury shall 
report, if possible, the fact, or cause it to be reported, to the immediate supervisor 
or other designated person by telephone or other means at least one hour before 
and not later than thirty minutes alter the regular starting time. Failure to abide 
by the foregoing shall exempt such employee's use of sick leave for the day, 
except in unusual circumstances and unless approved by the Village 
Superintendent. 
(9 For absence due to illness in excess of one week, the employee or 
member of the family shall report, if possible, to the immediate supervisor at 
weekly intervals, giving the employee's condition, progress, and probable date of 
return, and name of attending physician. 
(g) When an employee becomes ill at work, and does not feel able to 
complete the workday, same shall be reported, if possible to the immediate 
supervisor. 
(h) It shall be the responsibility of each Chief Operator to ascertain that the 
purpose and intent of the sick leave plan is not abused and further that an 
employee's eligibility for payment of compensation for time allegedly due to 
illness or contagious disease contract shall be determined by the department 
head. 
(I) The Official record of sick leave credit earned, accumulated, and used 
shall be maintained for all Village employees in the Village Clerk's office in a 
uniform procedure. 
(j) The opinion of the New York State Comptroller, NO. 83-236, issued 
Dec. 12, 1983, shall control situations where an employee is injured on the job 
while employed by the Village of Canton and is entitled to Worker's 
Compensation benefits and/or accumulated sick leave. 
(k) An employee shall be allowed to use up to five (5) days of accumulated 
sick leave to take care of sick or injured spouse and/or minor child in each year. 
The employee shall notify the Village of his intention to use accumulated sick 
time pursuant to this paragraph. 
9.2 (a) Employees following completion of a six-month probationary period 
shall be eligible for three (3) personal leave days with pay during each year of 
this contract. These days are not accruable. Twenty-four (24) hours' notice shall 
be given to the immediate supervisor or his designee, when possible. The 
supervisor may deny a request for personal leave, if in the supervisor's 
judgement, the employee's presence at work during that time is essential to the 
proper completion of the task to be carried out during the time requested for 
personal leave. 
(b) Personal leave shall be used to conduct personal business that is not 
possible to complete during off duty hours. Personal leave shall not be used to 
conduct other employment, to extend vacation or for recreation. 
(c) Employees following completion of a six-month probationary period 
shall be eligible for three (3) bereavement leave days with pay in each event of 
death in the immediate family. "Immediate family" shall be defined as husband, 
wife, son, daughter, father and mother of employee, parents of spouse, and 
grandparents of employee. 
(d) An employee may request additional bereavement leave with pay in 
situations involving the death of an individual with whom the employee has 
enjoyed an "immediate family" relationship but is not included in the definition as 
noted in (c) above. It must be approved in advance by the Village Superintendent 
or another Village Officer. Burden shall rest with the employee to establish to the 
satisfaction of the Superintendent that such a relationship existed. 
ARTICLE 10: HOIDAYS 
10.1 All full-time employees of the Village of Canton shall be entitled to the 
following: 
New Year's Day Independence Day Veteran's Day 
Washington's B'Day General Election Thanksgiving Day 
Lincoln's B'Day Labor Day Christmas Day 
Memorial Day Columbus Day Martin Luther King's B'Day 
Employees assigned to work on one of the holidays shall be entitled to either of 
the following options or a combination thereof: 
(a) Bargaining unit employees will be paid for the Holiday plus double time 
for all Holidays worked. 
(b) Employee shall receive double time pay for all Holidays worked and a 
corresponding number of compensatory hours off at straight time. 
In any event, employees shall be limited to a maximum accumulation of 
fifteen (1 5) compensatory days for holidays worked after June 1, 1987. 
Not more than eight (8) hours shall be worked on a holiday except in case 
of an emergency. An explanation of the emergency shall accompany the time 
sheet from the Supervisor. 
ARTICLE 11: LEAVE OF ABSENCE WITHOUT PAY 
11.1 Leave of absence without pay up to one month may be granted by the 
Village Superintendent. Such leave shall not be used for the purpose of seeking 
other employment. Longer periods of leave must have the approval of the 
Village Board. 
ARTICLE 12: RETIREMENT 
12.1 The Village shall continue in force all provisions of the New York State 
Non-Contributory 1/60 Retirement Plan for all employees. Latest revisions to this 
plan require a percentage contribution by new hires. 
12.2 Effective July I ,  1991, the Village shall adopt Section 754, the New Career 
plan, of the New York State Employees' Retirement System, for all eligible 
bargaining unit members. 
ARTICLE 13: HEALTH INSURANCE 
13.1 The Village shall provide 100% health insurance for all eligible 
full-time employees and their dependents. Visual rider on major medical shall 
apply. The Village, by mutual agreement with the Union, may contract with 
another health insurance carrier provided, however, that all benefits and 
conditions of the current carrier shall be retained at no less than current levels. 
13.2 An employee retired under the terms of this agreement shall receive the 
same insurance benefits (for himself and eligible dependents) in effect at the time 
of hisfher retirement and retains those benefits for the duration of histher 
retirement. 
13.3 The Village of Canton shall furnish to the employees copies of all 
insurance booklets, policies, etc. 
ARTICLE 14: PHYSICAL EXAMINATION 
14.1 The employment policy of the Village requires that all employees and any 
prospective employees are, and will be, physically fit and able at all times to 
perform their assigned duties. Accordingly, the Village may at any time require a 
medical examination of any of its employees, to determine such physical 
qualification. The same shall be conducted by a physician selected and paid by 
the Village. 
ARTICLE 15: PROBATIONARY PERIOD 
15.1 The probationary period of each employee shall be six (6) months and 
during that time no benefits will be earned. 
ARTICLE 16: SEPARATION FROM SERVICE 
- 
16.1 Under specific conditions, an employee who has been separated from 
Village employment and subsequently is re-employed is eligible to receive credit 
for total length of service when calculating eligibility for vacation and longevity 
benefits. Specifically, he must have at least three (3) consecutive years of 
service prior to separation and at least three- (3) year's consecutive service after 
his first re-employment. No employee shall receive credit for prior years of 
service if he has had more than one ( I )  separation from Village employment. 
16.2 Any separation from service must be preceded by a two (2) week written 
notice, otherwise all accumulated vacation shall be forfeited. 
ARTICLE 17: SAFETY 
17.1 The Village shall provide to each employee one pair of steel toe safety 
shoes per year at a maximum cost of $90.00. In addition, all employees shall 
abide by OSHA dress code requirements in the workplace. 
17.2 There is hereby established a safety committee comprised of two (2) 
members of the Union. The safety committee shall have the responsibility to 
investigate potentially dangerous situations involving working conditions, working 
areas or equipment, and shall report to the Village in writing their findings on said 
potentially dangerous working conditions, work areas or equipment. It shall also 
be the responsibility of the safety committee to report in writing to the Village on 
all accidents that occur in the work area where employees covered under this 
agreement shall be employed and/or any damage to Village equipment or 
property by any employee. 
17.3 The safety committee shall prepare and submit written rules for its conduct 
to the Village for the Village's approval and adoption. 
ARTICLE 18: CONTINUITY OF BENEFITS 
18.1 Unless otherwise specifically stated above, this agreement assures that all 
rights, privileges or benefits, specified in the June 1, 2005 - May 31, 2008, 
Agreement between the Village and Water and Wastewater Treatment Plant 
Employees, shall not be reduced, or impaired except by mutual agreement. 
ARTICLE 19: ACCESS TO CONTRACT DOCUMENTS 
19.1 The Village agrees to reproduce a sufficient number of copies of the 
contract to provide each employee with a copy and the Union agrees to distribute 
copies to all employees. 
ARTICLE 20: GRIEVANCE PROCEDURE 
20.1 (a) The Village agrees to recognize a grievance committee, which shall 
consist of members of the Union (or a member who has been designated to 
negotiate the present contract). 
(b) A grievance is a dispute or difference of opinion raised by an employee 
or by a group of employees (with respect to a single common issue covered by 
this agreement) against the Village involving as to the employee or group of 
employees the meaning, interpretation or application of the express provisions of 
this agreement. All grievances shall be in writing and submitted andlor acted 
upon within five (5) days of the dispute or difference of opinion unless said time is 
extended by consent between the Union and the Village. 
(c) Any employee having a grievance, or one designated member of a 
group having a grievance, shall first take the grievance up with his Chief 
Operator, who shall then attempt to adjust the grievance. If they fail to reach an 
agreement within three (3) days, the employee may ask for a meeting of the 
grievance committee. The committee will meet with the employee and if they feel 
he has a legitimate grievance, will proceed to step (d). 
(d) The committee will reduce the grievance to writing and submit it to the 
Village Superintendent who will have five (5) days to meet with the grievance 
committee to settle the matter. If no agreement is reached, it will go to step (e). 
(e) The grievance will be submitted in writing to the Village Board, Sewer 
and Water Committee, who will have ten (10) days to meet with the grievance 
committee to settle the matter. If no agreement is reached, the matter will then 
go to step (f). 
(f) The grievance will be submitted in writing to the Mayor or acting Mayor, 
who will have fifteen (15) days to meet with the grievance committee to settle the 
matter. If no agreement is reached, the matter will go to step (g). 
(g) The committee will submit the grievance in writing to the Village Board, 
who will have twenty (20) days to meet with the grievance committee to settle the 
matter. 
(h) Should the Union not be satisfied with the findings of the Village Board, 
the decision maybe appealed to arbitration by filing a letter of intent with the 
Mayor within fifteen (15) days of the receipt of the decision of the Village Board. 
The facilities and rules and regulations of the Public Employees Relation Board 
arbitration Service shall be used. The cost of the arbitrator shall be borne equally 
by both parties, and the decision of the arbitrator shall be final and binding on 
both parties. 
ARTICLE 21: PAYROLL DEDUCTIONS 
21.1 The Village will make a deduction for savings accounts from employees' 
payroll checks, after written authorization has been submitted by the employee to 
the Village Clerk and at the option of the employee. 
ARTICLE 22: SENlORTlTY 
22.1 The seniority of each employee dates from his first date of this most recent 
full-time employment with the Village. Seniority is to be used for all purposes 
including but not limited to layoffs, recalls, promotions, demotions, transfers, 
bumping, etc. However, when seniority is used for layoff, recall, and bumping, 
the employee must posses the required license, if necessary, for such position. 
ARTICLE 23: JOB CLASSIFICATIONS 
23.1 Classifications for all water and wastewater employees shall be based on 
criteria currently used and established by the Village. Attached to this agreement 
and marked "Exhibit A are the current classifications used by the Village for 
employees of the Union. 
ARTICLE 24: ABSENCE REPORT 
24.1 Employees shall be furnished a copy of their absence report at the time they 
are signed and submitted to the Village Clerk. 
ARTICLE 25: ZIPPER CLAUSE 
25.1 Any and all rights, benefits or privileges now being enjoyed by the Union, 
not covered by this agreement, shall remain in effect unless changed through the 
collective bargaining process. 
ARTICLE 26: AGENCY SHOP 
26.1 The United Steelworkers of America, AFL-CIO.CLC, on behalf of Local 
430-S, having been recognized as the exclusive representative of the employees 
within the bargaining unit represented by this agreement, shall have deductions 
made in the wages or salaries of employees of said bargaining unit who are not 
members of the United Steelworkers of America, Local 430-S, the amount 
equivalent to the dues levied by the Union. The Village shall make such 
deductions and transmit the amount deducted, along with a list of such 
employees, to United Steelworkers of America, P.O. Box 40047, Pittsburgh, PA 
1 5268-004 1. 
ARTICLE 27: VALIDITY 
27.1 If any clause, sentence, paragraph or section of this agreement were 
declared invalid by a court of competent jurisdiction, such invalidity shall be 
expressly limited to such clause, sentence, paragraph, or section and shall not 
affect the remainder of this agreement. 
ARTICLE 28: WORKING CONDITIONS 
28.1 Should any substantial change in working conditions occur during the life 
of this agreement, the Union may request, and the Village will agree, to reopen 
negotiations on those matters. In the event no agreement is reached, the parties 
shall submit to the impasse procedures of the Taylor Law. 
Water Plant 
Walter Rexford 
EXHIBIT A 
JOB CLASSIFICATIONS FOR EMPLOYEES 
Wastewater Treatment Plant 
Sean McCarthy 
Gary White 
Maintenance Electrician 
David Ragan 
Chief Water Plant Operator 
Lagoon Chief Operator 
Operator 
Maintenance Electrician 
